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Field Testing the new National Knowledge and Understanding Frameworks on Personality Disorder

15th January 2009 

The Priory Rooms, 40 Bull Street, Birmingham, B4 6AF

These notes detail a CSIP WM funded learning opportunity for January 2009 

Applications to be received by 2nd January 2009
The National Knowledge and Understanding Frameworks on Personality Disorder
In December 2007 the Department of Health and Ministry of Justice commissioned the development of a national training framework to support people to work more effectively with personality disorder.  The partnership awarded the contract comprises the Personality Disorder Institute based at Nottingham University, the London based Tavistock and Portman NHS Trust, Borderline UK the largest service user and carer support group in the UK focussing on the needs of those living with the experience of personality disorder and the Open University the largest provider of work based education and e learning materials in the UK. The training frameworks will be completed in April 2009 and the programmes will be available from September 2009. 

This educational development work builds upon the aspirations articulated within the policy guidance documents- No Longer a Diagnosis of Exclusion and Breaking the Cycle of Rejection- published in 2003. The key goal is to improve service user experience through developing the capabilities, skills and knowledge of the multi agency workforces in Health Social Care and Criminal Justice who are dealing with the challenges of personality disorder. The completed multilevel educational package will include a working with personality disorder Virtual Learning Awareness Programme-Raising Awareness; a validated Undergraduate Degree Programme-Developing Understanding and Effectiveness and a validated Masters Degree Programme-Extending expertise enhancing practice.

What do the overall frameworks aim to do?
The Goals of the Knowledge and Understanding Frameworks are to:

· Design accessible, relevant and quality assured developmental pathways making Breaking the Cycle of Rejection a practical reality

· Raise awareness and shift attitudes 

· Apply skills and knowledge to make a real difference

· Build on service user experience

· Ensure informed and responsive leadership and management

· Improve interagency and inter-professional collaboration 
What part of the framework will I be accessing?

This is an opportunity to be involved in field-testing aspects of one of the modules from the framework prior to its completion in April 2009. The sessions will be taken from the module; “The Challenges of Personality Disorder: An Interpersonal Perspective”. This module aims to introduce students to the key role of interpersonal dynamics in understanding and working effectively with personality disorder. Students will explore a range of different interpersonal theories that will help them to make sense of interactive styles and personality presentations. In reflecting the philosophy of the overall programme the module will encourage the student to reflect critically on their own interpersonal style analysing how it shapes and impacts upon their relationships with service users. The module will also explore the developmental and contextual factors that shape individual interpersonal styles and relate this to different personality disorder presentations. The final element of the module will critically review the influence and impact of interpersonal context analysing the relationship between individual dynamics and organisational systems.

Key areas from this module that will be covered in this one-day training will include:

· Therapeutic interventions: the importance of the relationship

· Critical Incident analysis

· Organisational and team dynamics

· Making sense of ruptures and breakdowns in relationships

Who can access the training?

All staff that come into contact with service users with personality disorder. For example general and mental health nurses, community workers, probation officers, prison officers, or anyone who has a keen interest in exploring the subject of personality disorder. Learners must be prepared to learn new ideas and identify how they can make changes to their current practice to improve the services they offer. 

What is the learning like?

The one-day workshop will include a range of activities including group discussion and critical incident analysis. You will be expected to participate in a range of activities and a key element of the learning will require you to reflect and on and make links to your own practice or work area. Learners will also be asked to provide feedback at the end of the day on a range of areas including the effectiveness of the day in meeting their learning needs. This will support the further development of the educational materials prior to completion in April 2009.  

What is it not?
This training event is only a pilot of the proposed materials therefore the session is not accredited; however the session can be used as a continuing professional development opportunity. 



Please complete the attached booking form to secure a place.
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